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Full Program Membership

Requirements for Full Program Membership

Full Program Membership Benefits

Must be a hospital-based or hospital-linked program that provides violence
prevention/intervention services to violently injured patients

Initial referrals must be based on the treatment for violent injury or identified risk of
future violent injury

Initial contact with the client must take place in the hospital whenever possible
Post-discharge intensive case management services are made available to all clients for
at least 6 months

Have a clearly stated program mission and goals and should directly relate to the HAVI's
mission and values.

Have been in operation for at least two full years and have had encounters (at least one
in-hospital consultation and at least one in-person meeting post-discharge) with at least
50 violently injured patients

Services are provided, when possible, by trained staff from the same or similar
communities as the patients they serve

Have at least 2.0 FTE staff assigned to the program (including a Program Manager and
Frontline Worker)

Demonstrated exposure and engagement to the HVIP model, as evidenced by
participating in/attending The HAVI Annual Conference, How to Start a HVIP Workshop,
site visits to HAVI member programs, and/or has been active as a HAVI emerging
program for 2 years

Two years of mentorship from an
experienced program

Affiliation with a National Professional
Network

Listing on the HAVI Website

Member discounts to HAVI-Certified
Trainings, the HAVI annual conference
and eligible for frontline worker stipends
Access to monthly learning
community/workgroups on Mental
Health, Policy, Research and Evaluation,
and Workforce Development

Access to HAVI Webinars

Access to HAVI E-Newsletter
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Emerging Program Membership

What is an Emerging Program?

A hospital-based or hospital-linked program that is working on bringing their program to scale, particularly in relation to:
1. Level of staffing and general infrastructure
2. Scope and degree of program services provided.
3. Number of clients served.

What is HAVI Emerging Program Membership?
1. Atemporary membership status lasting no more than two years for Emerging Programs that show promise and need additional
development and support to increase their capacity to become full Program Members of the HAVI.

Requirements for Emerging Program Membership Emerging Membership Benefits

e Must be an HVIP (hospital-based, hospital-linked, or hybrid) that provides violence e Affiliation with a National
intervention services to patients injured through community violence Professional Network

e |Initial referrals must be based on the treatment for violent injury e Listing on the HAVI Website

e |nitial contact with the client must take place in the hospital whenever possible e Access to monthly HAVI working

e Post-discharge intensive case management services are made available to all clients for groups/learning communities on
at least 6 months Frontline Worker Development,

e Have been in operation for at least one full year and have had encounters (at least one Mental Health, Policy, Research &
in-hospital consultation and at least in-person meeting post-discharge) with at least 20 Evaluation, Workforce Development,
violently injured patients and the HAVI Conference Planning

e Have a clearly stated program mission and goals and should directly relate to the HAVI’s Committee
mission and values. e Access to HAVI Webinars

® Services are provided, when possible, by trained staff from the same or similar ® Access to HAVI E-Newsletter
communities as the patients they serve

e Have at least 2.0 FTE staff hours assigned to the program (including a PT or FT Program
Manager and a PT or FT Frontline Worker(s))




